The world’s first
psychometric tool and
survey to measure resilience
and its impact on wellbeing

Wraw Accreditation
Deliver resilience and wellbeing solutions with measurable ROI
Wellbeing and resilience are fundamental to the health and success of every organisation. No longer a nice to
have, they lie at the heart of the strategic agenda.
Wraw Accreditation gives you the knowledge and skill to meet this high priority need. Deliver targeted wellbeing
and resilience coaching and training programmes, and support individuals, teams and leaders to thrive.

There are two levels of accreditation:

Certified Practitioner

Master Practitioner

Become an accredited resilience and
wellbeing coach

Deliver comprehensive resilience and
wellbeing solutions

•

Run Wraw psychometric assessments for

•

Access all the learning of the Certified Practitioner training

individuals, teams and leaders

•

Confidently deliver resilience and wellbeing workshops

•

Track changes in wellbeing to demonstrate ROI

•

Deliver resilience coaching debriefs to

•

Access a full suite of training materials

individuals and teams

•

Tailor materials to target interventions for maximum ROI

Apply highly effective tools and techniques to

•

Call upon a dedicated mentor for support and guidance

support resilience and wellbeing

•

Deliver wellbeing solutions that result in real

•
•

Use a gold standard framework to support an

for individuals, teams and leaders

business impact

organisation’s wellbeing strategy

“I am so grateful for you all – this has given me new hope in humanity at work.”
Ann Louise Tisdale-Ramos, MBA, Senior Manager, Talent Development, Envision

Wraw Solutions

A comprehensive approach to lasting resilience and wellbeing

The 5 Pillars of Resilience
At the heart of Wraw are the 5 Pillars of Resilience. A robustly validated, evidence-based model, the 5 Pillars give a
holistic overview of physical, emotional, mental and social resilience.
ENERGY: Sustain and renew physical energy
FUTURE FOCUS: Have a clear sense of purpose and direction
INNER DRIVE: Maintain self-belief, confidence and motivation
FLEXIBLE THINKING: Develop an adaptable, open and optimistic mindset
STRONG RELATIONSHIPS: Build open and trusting networks of support

The Wraw Psychometric
The Wraw psychometric tool and survey gives access to a full suite of reports on
the current levels of resilience and wellbeing of individuals, teams, leaders and
the whole organisation. With clarity into strengths and areas of development
you can tailor wellbeing programmes for maximum ROI and empower
individuals to take proactive control of their own resilience and wellbeing.

“With Wraw I engage with employees on a much deeper level, building
achievable action plans to increase resilience and wellbeing.’
Samantha Evans, Senior Director, Kelly Services

Wraw 5 Pillar Toolkits

PRACTICAL EXERCISES
EXERCISE 1 – WHERE IS MY LOCUS OF CONTROL?

Wraw 5 Pillar Toolkits combine theory and science with practical tools,
techniques and action plans to empower working people to take proactive
control of their wellbeing in their own time.

Our sense of locus of control has a significant impact on our motivation,
expectations, self-esteem, risk-taking behaviour, and even on the actual outcome of
our actions. When we have a strong sense of our own ability to influence a successful
outcome, we are more likely to work through and around challenges we encounter
along the way.

External
Outcomes outside your control are
determined by ‘fate’ and independent
of your hard work or decisions

Internal
Outcomes within your control are
determined by your hard work,
attributes or decisions

Locus of control as a principle was originated by Julian Rotter in 1954. It considers
the tendency of people to believe that control resides internally within them, or
externally with others or the situation.

A locus of control orientation is a belief about whether the
outcomes of our actions are contingent on what we do (internal
control orientation) or on events outside our personal control
(external control orientation).

Like other preferences, this is a spectrum. Some people have a wholly internal or
external locus of control, but many will have some balance of both views, perhaps
varying with the situation they are facing. For example, some may be more internal at
home but more external at work.
What is your locus of control? What forces are responsible for your successes and
failures? Are there some areas in your life where your orientation is more internal or
external than others?

External locus of control

Internal locus of control

People with a high external locus
of control believe that control over
events and what other people do
is outside them, and that they
personally have little or no control
over such things. They may even
believe that others have control
over them and that they can do
nothing but obey.

People with a high internal locus
of control believe in their own
ability to control themselves and
influence the world around them.
They see their future as being in
their own hands and that their own
choices lead to success or failure.

If you want to take more control of your life, act in a healthier way or become more
successful at studies or work, then taking a more internal position may well help. When
you draw on an internal locus of control you are more likely to believe you have the
capacity to influence events and respond effectively to the challenges you’re facing.

Source: Zimbardo, 1985, p. 275 “Psychology and Life”

Wraw Workshops
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Developed by leading experts in resilience, Wraw workshops draw on validated models from a broad range of disciplines.
These highly engaging, interactive sessions are supported by a full suite of toolkits, slides, facilitator notes and handouts.
You have everything you need to get started from day one.

Resilient You

Resilient Teams

Resilient Leaders

Take ownership of your
resilience and wellbeing

Build high
performing teams

Lead the way for healthy
high performance

Trusted by leading organisations around the world.

To find out more, contact info@thewellbeingproject.co.uk

