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What is Wraw?

Why is Wraw important?

Educate and empower

Educate and enable

Wraw has been built with this ambition in mind

For individuals and teams, completing Wraw and using the reports it generates can help to:

For managers and leaders, it can help to:



Introduction to your report

The pillars defined

Energy

Future Focus

Inner Drive

Flexible Thinking
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How to use this report



Leader results – Leader index

Your Leader index - 51%Your Leader index - 51%

% favourableStatement
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Most favourably rated

Least favourably rated



Strategies to enhance leader indexStrategies to enhance leader index

Role modelling healthy approaches as a leader

Supporting employee resilience and wellbeing



Leader results – Pressure points

Pressure points - frequency of mention

Strategies to address pressure pointsStrategies to address pressure points

Work demands



Support available

Organisational context



Leader results – Open-ended responses

What (if  anything) could your line manager do to better support your resilience andWhat (if  anything) could your line manager do to better support your resilience and

wellbeing?wellbeing?

Responses appear as they were entered into the questionnaire:



Next steps, development plan and leader actions

DevelopmentDevelopment

goalgoal

RealityReality

OptionsOptions

Act ionsAct ions



Resources

Genera l ResourcesGenera l Resources

N HS Live WellN HS Live Well

Brit ish N ut rit ion Foundat ionBrit ish N ut rit ion Foundat ion

Your loca l GPYour loca l GP

MindMind

SamaritansSamaritans

https://wrawindex.com/home/
https://thewellbeingproject.co.uk/
https://www.nhs.uk/live-well/
https://www.nutrition.org.uk/
https://www.mind.org.uk/
https://www.samaritans.org/
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